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I. Overcome Objections………………………… 
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Technology Skills 
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II. Make Your Age an Asset…………… 
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People Management 
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Judgment 
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Leadership 
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III. Change Your Search Strategy……… 
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Target Companies 
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About the authors: Tucker Mays and Bob Sloane 

are Principals of OptiMarket LLC, an executive 

job search coaching firm they co-founded in 2001 

to help executives over 50 find their next job in the 

shortest time possible. Tucker and Bob have also 

co-authored the book Fired at 50: How to 

Overcome the Greatest Executive Job Search 

Challenge. For more information, visit their web 

site at www.optimarketllc.com. 


